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Click here to sign up to support the 
Children's Enrichment Fund

Click on the link below.
Print the application.
Fill out the form.
Scan using copier and email it to
yourself.
Forward scanned PDF attachment
from your district email account and
email it to payroll@csdnb.org  

Two ways to sign up
Paper Card
Get a card from your union rep and fill
it out. Then interoffice to payroll.
Electronic signup

1.
2.
3.
4.

5.

https://08da2029-8b72-4853-85b3-4fec121dc7c6.filesusr.com/ugd/94c906_ba7361b2ac7d43d99bf50a11c696b38a.pdf
https://08da2029-8b72-4853-85b3-4fec121dc7c6.filesusr.com/ugd/94c906_ba7361b2ac7d43d99bf50a11c696b38a.pdf
https://08da2029-8b72-4853-85b3-4fec121dc7c6.filesusr.com/ugd/94c906_ba7361b2ac7d43d99bf50a11c696b38a.pdf


The fund allows teachers to request financial support for students and

their families in times of need.  

The fund allows teachers to request financial support for students and

their families in times of need (i.e. after a fire, renting/purchasing an

instrument for a deserving child).

Teachers can apply up to $250 per school year

The google form to apply for funds as well as the application to support

the children's enrichment fund is on our website www.nbft.org 

Application for Children's

Enrichment Fund
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2020-2021 NBFT Membership Meetings

March 16  (Election)   

May 12                                          

  *Meetings start at 4:00 PM

Click here to apply for funds 

https://docs.google.com/forms/d/e/1FAIpQLSengqqkrrnnya_DifkItEuJC7apcy-OqoMRcH1ofhGPucdgFA/viewform
https://docs.google.com/forms/d/e/1FAIpQLSengqqkrrnnya_DifkItEuJC7apcy-OqoMRcH1ofhGPucdgFA/viewform


        In a nutshell the message given to our state and local Union is that March 1 appears to be the
earliest estimate that will bring teachers an opportunity at a vaccine.  Simply put, unlike in other states,
the standing politics (and most politicians on both sides) in Connecticut did not see us as “essential”
enough to initially be put at the front of the line with the 65+ year-old vaccination group.  They do
however, see us as essential enough to return back to regular in person instruction as soon as possible,
with or without a vaccine.  Only the localized control of school districts, including ours,  has not made this
a complete reality.  With that in mind both the CDC and the CT Department of Health have put forth the
data to suggest that it can be done as long as the current mitigation strategies continue to be in place. 
 While I cannot argue the data so much, I can argue that this vacillation between the two points is
disappointing.  Having been a soldier in my past life, the shifting of feet “leadership wise” makes me very
frustrated, anxious, and concerned.  To be frank it makes me feel as though school and political leaders
do not necessarily have our best interests in mind at times.  I understand that leadership and its edicts are
situational and can change on the ground, however, this is getting tiring - do you really care about us as
teachers or do you just care about us because you need us right now?  Now that the average citizen who
is not a teacher has gotten a taste of teaching, do they think of us differently?  We have all suffered from
armchair educators, both outside and inside the system.  I could go on about the difficulties that members
of our organization are enduring daily and the lack of consideration thereof at times.  I do however want to
focus on one issue that has come up recently as one that could create issues with teacher anxiety both in
the immediate sense and for many post-COVID years to come. It has begun to permeate its way into
many conversations on the ground here in this district.  Let's first take a moment to remember how we got
here, before I address my latest concern.
        In case you missed it, the public and political winds have shifted.  In the public eye, teachers have
gone from national heroes who rose to the challenge during a time of public need to front line workers that
must return to normal practices, as the fate of our children’s mental, emotional, and educational state...for
years to come...hangs in the balance.  Such is life for teachers these days.  Add the rising pressure to
now “fix” the loss of approximately one years “learning” , you can now see how the rise of guilt-shaming
and teacher anxiety has come to pass.  I have heard the word “loss” thrown around a lot lately.  While I
agree that given the socio-demographic backgrounds of a great many of our students, the loss of
instruction is indeed a distinct reality, what I don’t appreciate is the hypocrisy and lack of critical thinking
tied to it.  First off as a “science” guy, I know that the loss of instruction, mastery, and attained skills, will
take years to quantify, we are not going to fix that this year.  
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Presidents Message
Union Brothers and Sisters,
        Much has been made of the current state of affairs in education
as it pertains to COVID and the so called return to normal instruction.  
I have received countless emails asking what the central
administration is thinking and when we will begin transition to full-time
instruction.  Top concerns are your family’s safety, the safety of your
colleagues, roll out of the vaccine, and the rise of the COVID variants.  
While I cannot offer you complete answers to all of your questions,
what I can do is give you a couple of updates on the actions of your
state and local Union.
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Presidents Message
We can only really mitigate the loss as we also try to mitigate the virus, in other words slow
down its effects and impact.  If we are being real, that is the best we can do under the
circumstances.  Adding undue pressure and anxiety will only exacerbate issues and lead to
further decline of teacher wellness and further decrease teacher retention, something that New
Britain can not afford right now.
        To be clear, we have no other “norm” to compare this COVID era to, unless we go back
and comb the educational literature/records of 1918-19, when last we faced such an epidemic. 
 Even then we wouldn’t have the ability to make a correlative leap, as the beginnings of
widespread compulsory education does not arrive in the US for another two years.  Alas this 
 presumptive loss, has become a rising tide in education lately to which I call foul. 
        In the last decade at both the national and local levels, we have been taught the value of
having a growth mindset.  It is disappointing to me that we aren’t “talkin’ that talk” right now. 
 Although students may have lost some instructional benefits, they have gained or been exposed
to others. Last time I checked we called that deficit thinking in this district.  We were told that
focusing too much on what is being lost or is at least in low supply was not the way.  So in the
hopes of reminding everyone about what we should be focused on, allow me to share a story.                 
        My older daughter, through a series of issues that I will not go into, is about 1 year behind
in her math progression.  Overall, she is an honors student at NBHS who does well, but works at
it continuously.  I would have it no other way.  What I value most about this pandemic
experience is that she has been forced to time manage, edit and re-edit her work, work remotely
with classmates,  and is learning to “research” the correct way.  She is fortunate enough to have
two college graduates as parents who she can use as resources, and with the help of her
teachers, she has learned to do a lot of it on her own.  At the end of this year what will matter to
me will be...did she do her best, does she know how to go about finding help through her
teachers, her parents, or online and is she managing her time well?  Notice that I haven't said a
single word about grades as at this point they are mostly inconsequential as there is no bar to
compare this version of education to.  What is important is that her mental health is good, she
knows she is still in the game, and that she will still have some struggles in the future with math
and possibly other coursework.  She now knows through practice that the computer and the
internet are not the sole drivers of learning and that maybe the ‘magic” that teachers create on
the fly and in the moment should be appreciated a bit more.  Some of our parents have hopefully
learned the same.  
        No part of this is normal so as a parent (and colleague) my expectations of her teachers
should not be normal either. As long as her teachers are exposing her to opportunities to reach
for “more”, while showing compassion and understanding, while all the while doing a very tough
job, I am happy and so should everybody else.  We must manage expectations as a society, as
leaders, as parents, and as a district. Of course we couldn’t learn at the speed and depth that we
wanted to, but we kept the “lights on” in terms of teaching and  learning under the most difficult
of circumstances. 
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Presidents Message

On behalf of the entire Membership the NBFT congratulates it members for these
happy occasions: Jillian Giardini (Chamberlain) engaged, Mandy Kutys (Chamberlain)
birth of baby boy and Ryan Kowalczyk (Slade) married.

Our sympathy to the family and friends of the following members for their recent losses:
Yvonne Giarnella (NBHS) father passed, Beryl Piper (NBHS) mother passed, Nancy
Olis (Northend) father passed, Jill Fitzsimmons (HALS) father in law passed, Nick
Colagiovanni (Gaffney) grandmother and grandfather passed and Cathy Scanlon
(Gaffney) sister in law passed. 

We wish a speedy recovery to Daniel Broderick (HALS).

NBFT Welfare Report

By Nicole Solimine

Is it unfortunate that many of our students' gains didn’t have the resources or resilience to keep
pace with other students? Yes, but as always teachers and pupil service professionals  will rise to
the occasion as best they can given the resources available. Once we turn the corner with COVID,
education as a whole and the world of work of professionals will never be the same.  I believe that
our children will surprise us moving forward with how resilient and flexible they have become.  I
think students have been taught a multitude of new ways to express their learning which will
ultimately be of benefit.  Whether we end the year remote or hybrid, the need to be flexible with
students AND teachers will be paramount as both groups have been through some challenging
times. Talking about a “loss” prematurely and unjustifiably, without the complete “data picture”
impairs the ability of our students to “gain” further and our teachers to help them overcome any ill-
informed quantification of “loss.”

In Solidarity, 
Sal Escobales



Who is Eligible: High School Senior students (entering college in the fall) who are
children, grandchildren and/or legal dependents of active members of New Britain
Federation of Teachers are eligible.  High School Senior students (entering college in
the fall) of children, grandchildren and/or legal dependents of active, paid members, of
New Britain Federation of Retired Teachers are eligible as well. 

Due Date: Friday, April 16, 2021

Scholarships will be awarded based on the following:
1.  Eligibility requirement
2.  Application is complete
3.  Grades (copies)
4.  SAT scores/class standing (copies)
5.  Written essay
6.  Need
7.  Two letters of recommendation

Where to send applications: To Jen Pagan through interoffice mail, regular mail, or
drop them in my drawer in the mail room at DiLoreto 732 Slater Rd, New Britain, CT
06053.

Questions: email paganj@csdnb.org
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NBFT Scholarship
CHESTER YAHN MEMORIAL

SOPHIE BANASIAK MEMORIAL

NINA SALTZMAN MEMORIAL

Three $1000 scholarships

Click here to get the application from our

website

https://www.nbft.net/local-871-scholarship
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Creating Positive Relationships
with SEL Strategies

Click here to sign up 

https://leadernet.aft.org/webform/sel
https://leadernet.aft.org/webform/sel
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Candidates For Elementary Vice President

Steve Gray

Hi Everyone, 
 
My name is Steve Gray and I am a 5th grade teacher at Smalley Elementary School. I have been a
teacher in New Britain for twenty-four years. Prior to teaching 5th grade, I was a Reading Teacher
at Smalley and taught 4th and 5th grades at Vance and Holmes schools.
 
Fun fact, my wife is also a teacher at Lincoln Elementary School and we met while teaching
together at Vance. She is a union representative at her school. We both love advocating for our
colleagues at the elementary level. 
 
I am seeking reelection for the Vice President of the elementary schools for NBFT. Over the past
12 years as an Elementary Vice President, I have had extensive experience in the following
capacities:
•   I’ve been member of six contract negotiating teams.
•   I’ve served on evaluation committees for Idrive and TVAL. 
•   I have been a member of the Professional Development and Evaluation Committee (PDEC).
•   Member of the district Cross Union Team. 
•   I have had the privilege to fight and defend the rights of my union brothers and sisters for
better wages, working conditions, DCF accusations, and fairer evaluations.
 
Being the Vice President has afforded me the opportunity to speak on behalf of our union
members and advocate for our teachers. The most important job of a Union Vice President, is
representing you, the union members. I know our members care deeply about their work and
deserve to be heard and represented well. I care about your well being and ask for your
continued support this election. 
 
Fondly,
 
Steve Gray



Opening Task Force/Personnel Committee 2020
Negotiations’ Chair 2017
Elections’ Chair 2017
Elections’ Chair 2015
Negotiations’ Chair 2014
Union representative at Holmes
Union representative at Northend

My name is David Devost and I am running for re-election as your Elementary Vice
President of Local 871, New Britain Federation of Teachers.  This year marks my 20th
year in New Britain and 26th year in teaching.  Currently, I am in my 10th year as a 3rd
grade teacher at Holmes Elementary School.  The craft of teaching is continually
evolving, and the pandemic has quickened the pace of that evolution.  I know there are
days you find yourself questioning your abilities, whether it is technology, teaching, or
just trying to reach the students.  I can totally relate to all that! Please know that in
these past 2 years as your Elementary VP, I have advocated for you all.  Understand,
some decisions are the right of administration, but know I have asked questions,
shared facts and opinions, and advocated for adherence to our contract.  I will
continue to do so throughout my tenure as your Vice President.  Below is a list of my
involvement in our union, Local 871.  Please know that I have been working hard for
you!

I look forward to the day we can meet in person, but until then, feel free to reach out to
me via my district email: devost@csdnb.org .  I hope I can count on your support! 
Be well and be safe!
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Candidates For Elementary Vice President

David Devost



Laura Skinner was my saving
grace during my maternity leave!
My son was struggling and I was
unable to return to work at the
12 week point, as is specified by
our union contract. Therefore, I
would be required to extend my
leave for the remainder of the
school year. Laura supported
me and believed that I should be
able to return after the 12 week
mark. In meeting with Nancy
Sarra, Laura explained that
struggling mothers should not
be forced to take the entire
school year off. They should be
able to return to work when they
are willing and able to do so. Ms.
Sarra agreed and expressed her
concerns with the language in
the union contract. She
encouraged Laura to propose
that the union contract be
altered to allow a midway return
to work for mothers. Laura has
always supported me in the 7
years that I have known her, but
I could not have been more
grateful for her than I was during
such a challenging time in my
life. She fights for her colleagues
and for what is right. Laura is an
advocate for all teachers. We
would be lucky to have her as a
leader for the NBFT.  
Amanda Pyne 
(Gaffney kindergarten)
___________________________________
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Candidates For Elementary Vice President

     Laura Skinner          
 Running for Elementary 
Vice President, Local 871

26th year as a
strong, well
respected teacher 
TEAM Mentor
Cooperating
teacher
Member of district
PDEC committee
NBFT union
representative at
Smalley 3 years
(current, previously
at Gaffney 11 years,
Jefferson 1 year)
NBFT liaison to the
Board of Education,
4 years (current)
NBFT negotiations
chair for contract
negotiations
(current)
NBFT Public
Relations, 6 years
NBFT member of
union executive
board for 10 years
(current)

About Me

__________________________

To work to address
problems that result in
solutions by becoming a
voting member of the
executive board 
To provide actionable
and immediate
representation for
elementary school
members
To have a seat at the
table in meetings with
the superintendent
To bring a working
woman’s perspective to
the executive board level
To become a more
accessible presence in
our elementary schools
with increased
communication around
contract rights and
language
To work at the
elementary level to get
more people involved in
our union and bring
forth fresh ideas and
new perspectives 
To further my support of
teachers and the
teaching profession as a
whole
To help empower
members to use their
voice with the support of
a union VP backing them
up every step of the way

_______________________________

Why am I running? What do our members
have to say about my
service to our union?



I highly recommend Mrs. Laura
Skinner for the position of Union
Vice President. Mrs. Skinner is a
strong advocate for teachers.
When she started working at
Smalley school 3 years ago, Mrs.
Skinner discovered through
observation and discussions that
administration was not following
various teacher contract
regulations. She immediately
supported teachers by reminding
the admin of the regulations they
were violating. It was a hard
transition, but Mrs. Skinner was
diligent in making sure teachers
were given all the rights stated in
the contract.Mrs. Skinner is
empathetic, supportive, is a great
listener and will do everything in
her power to support teachers. It is
evident that she loves doing union
work and really makes a difference.
She will make a wonderful and
effective Union Vice President.
Chelcey Williams 
(Smalley Kindergarten)
______________________________________

       Any questions? Email me @          
skinnerl@csdnb.org

Looking forward to hearing from
you!

When I started working in New
Britain as a new teacher at
Smalley, Laura was a great
union rep to have in the
building.  She was transferred
into our school during my
second year of teaching. There
were many parts of our contract
that were not being followed
and Laura helped change that.
She would reach out directly to
whoever she needed to in order
to make sure that everything
was being followed and that we
as a staff knew our rights. I
personally felt comfortable
talking to her about issues and
the uncomfortable situations I
was being put in.  She went the
extra step to make sure any
issues were resolved the right
way and that I felt supported. 
 Robin Suraci (Smalley gr.2)
___________________________________
Laura is an excellent union rep
who already goes above and
beyond her building rep duties. I
know her from previously
working in the same building
and reached out this year with a
concern. Laura was willing to
help even though she is no
longer my building union rep.
She made sure to explain to me
how we could work to get the
problem solved and reached
out to whoever she had to on
my behalf. Within a few days, the
issue was solved. Thank you
Laura!   
Jacquelyn Bingham 
(Gaffney gr.5)

As someone who
considers myself a
veteran teacher who
works really hard and
follows the rules, I never
would've imagined that I
would even need the
Union's support. But this
past year, after almost 20
years of teaching, I
reached out to Laura
Skinner for help. Laura
was such a great person
to have in my corner. She
was able to speak up for
me with a voice of reason
and confidence. She
knows the contract and
she stands up for what is
right. She has such a big
heart and I could feel how
much she cares about
both teachers and
students. Because of
Laura, I am able to
continue teaching in the
position that I love. I'm
grateful every day to be
working in New Britain
and to have such a strong
Union because of strong
leaders like Laura.  
Dawn Vontz
 (Lincoln gr.2)
____________________________
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Candidates For Elementary Vice President



We are seeking your support
for a new bill that Rep. Jason
Doucette has introduced that
will impact both retired
teachers & active teachers.
Your retirement future and
security will depend on the
decisions made by the Teacher
Retirement Board, and this bill
will protect the benefits of all
teachers in their retirement.
See actions to take below.

THIS BILL INCLUDES AMENDING THE CT STATUTE CHAPTER 167a to:
• Add one additional retired teacher representative to the Teachers’ Retirement Board
(TRB)
• Create a health benefit advisory council to the TRB
• Institute term limits for TRB members
• Cap the amount of professional fees paid from the health insurance premium account
Require the TRB to offer a Medi-care Supplement Plan as an op-tion among

What we need you to do:
CONTACT YOUR STATE REPRESENTATIVE AND SENATOR IN THE CT GENERAL
ASSEMBLY AND ASK
1) Would you co-sponsor the bill?
2) Would you contact the APPROPRIATIONS COMMITTEE AND ASK THE CHAIRS
TO SCHEDULE A PUBLIC HEARING ON THE BILL?
It is as simple as that. Just find your representative & senator by typing into your search
engine:

F E B R U A R Y  2 0 2 1 V O L U M E  7 4  I S S U E  5  

Click here to find your legislator

https://www.cga.ct.gov/asp/menu/cgafindleg.asp
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Legislation that is impacting you

If you would like to have something added to the spotlight for your union
brothers and sisters please email local871president@gmail.com

Repeal the Government Pension Offset and the
Windfall Elimination Provision

Click here to find out more

AN ACT CONCERNING HEALTH BENEFIT
PLANS OFFERED BY THE TEACHERS'
RETIREMENT BOARD, TERM LIMITS FOR
BOARD MEMBERS AND A CAP ON
CERTAIN PROFESSIONAL FEES PAID BY
THE BOARD.

Click here to find out more

https://08da2029-8b72-4853-85b3-4fec121dc7c6.filesusr.com/ugd/94c906_5f461230ff3041c88280ec2347360c67.pdf
https://www.nbft.net/legisltation

