
The ‘HERO BOXES” group just received several emails asking
for boxes to be sent to deployed  U.S. sailors on ships
somewhere in the world. Even through the initial mailing of
over 600 boxes has gone out, the group is going to try to get
another 200 or so boxes ready for shipping by the end of
February.
 
With permission from Superintendent Serra, the school district
is going to hold a ‘Dress Down Day’ on February 13th. All
money collected in the schools will be used toward the
postage to send the boxes,
 
The sailors are asking for some different items if you feel you
can help that way too. They really would like: microwave
popcorn, instant oatmeal packets, ramen noodles, gummy
bears and coffee K-cups.
 
Sal or I will stop by each school on Feb. 13th to collect your
donations.
 
In advance, thank you for your care and concern for our
deployed military.
                                                                  
Sincerely,  Joan Cromwell
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Let’s send the LOVE to deployed

military this Valentine’s Day !!
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When:   Friday May 29th 

Time:     4:00-7:00 pm             

Where:  The Back Nine Tavern at Stanley Golf

Course 245 Hartford Rd. New Britain, CT 06053   

Why:  
1) To honor and say goodbye to our Union           

 Brothers and Sisters as they move on to the next

chapter of their lives.                  

2) To socialize and connect with our Union

Brothers and Sisters who aren’t quite there yet.   

3) To enjoy some good eats.                  

4) To have a beverage on us.                  

5) To announce the winners of the Union

Scholarships. 

Cost:FREE!!!

NBFT Retirement Party

F E B R U A R Y  2 0 2 0 V O L U M E  7 3  I S S U E   5  

2019-2020 NBFT Membership Meetings
February 11 Holmes 

March 19 Smalley    

May 12 NBHS                                          

*Meetings start at 4:00 PM
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TEVAL Discussion part 
Introduction
NBFT leadership has been concerned about certain ideas pertaining to teacher performance that have in recent
weeks been unpacked by district and building level leadership. The first idea is that since we are a “failing
district” (as identified by the state measurement system) we should have far more teachers with developing
ratings than we currently have.  While I would agree that statistically those conditions could exist given the
numbers of teachers we have and the number of students identified as not meeting goals i.e., “failing”, we all
know that there are many factors that exist outside of the student’s school life that can impact performance. We
can’t say “attendance matters” then turn around and say we cannot “use it as an excuse” for why a child that
has missed 30 plus days of school, is failing, and is academically behind. As a parent of school age children
and a teacher, I of course, recognize the importance of promoting good attendance, however, I feel that we
have shifted far too much of the blame onto teachers.  Whether by intent or by mistake, we are being made to
feel that if we “engage” each and every student in just the right way all of our problems will go away and we will
all be proficient and exemplary teachers.  Unfortunately, this is not the reality that we live in.  This has created a
great deal of stress and a decline in morale for a great many teachers and this is never a good mental state to
be in as a teacher, especially this time of year as we begin mid-year conferences and the second half of the
school year.
 
The Current State
The second part of the previous discussion (See last month’s Spotlight) that I wanted to address is the rising
concern over the evaluation of SLO’s and the associated observation and reviews of practice associated with
them.  It is important to revisit this information as we have arrived at the mid-year conferences. This is the time
to discuss your data and make any adjustments based on assessment data, change in class make-up, etc... 
 Any science teacher (or any other science savvy teacher for that matter) will tell you that part of any scientific
(or even pseudo-scientific) research-based processes involve the scientific method and it associated
progression of steps.  TEVAL while not a full-on scientific research project, in theory still involves some research
parameters and guidelines that mirror some of the research methodology.  To use the popular trade language,
successful teacher evaluation should be a collaborative process, that when done with fidelity should enhance
teacher practice and increase student outcomes.  TEVAL and SEED (the CT State guidelines that serve as the
blueprint for TEVAL) define the process and methodology that we should be using each year to maintain a
successful evaluation process.
 
     TEVAL clearly outlines the process for designing an academic SLO and the assigning and aggregation of
data associated with it.  The social-emotional SLO is another matter and has been hard to pin down as a
constructive and replicable methodology.  I have previously shared some ideas and best practices and will
make those available on our website for those that may have missed it.  The main source of stress this year is
whether a teacher or pupil service member is on track for meeting their SLO’s both academic and social-
emotional.  The flaw that I see in the system is two-fold.  Firstly, I believe that we have been playing way too
much defense and not enough offense.  Year after year, we have given up a greater amount of control of the
identification, development, and maintenance of OUR SLO’s and the evaluation process to administration.  That
is, we have allowed administration to dictate our SLO’s rather than developing them in concert with the ongoing
needs of our students, the identification AND vetting of a real problem of practice, and finally an identified
school-wide learning trajectory.  So, what does that mean, and can you give me an example?
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       Theoretically, as a high school science teacher, after reviewing previous years data, I might identify that
the acquisition of content-based vocabulary (Biology in my case) has been a stumbling block to the
attainment of content knowledge and the associated academic success of my students. I could, in essence,
base my SLO off of that concern.  I would theoretically use SBAC (or better yet results) of the previous year’s
CFA data to help identify and develop an SLO that was authentic to my practice and that was attainable
given the conditions in MY classroom (i.e., number of ELL’s, identified SPED students and their IEP’s,
student behavioral needs, identified weakness in learning skills, class makeup, etc.).  I would then align that
SLO to the school’s identified problem of practice (i.e., claim, evidence, reasoning, student engagement,
etc.) which would hopefully add to the attainment of credit in my class.  This, I would hope, would then go on
to contribute to higher graduation rates for that cohort. As a part of this practice I would work with my
department colleagues to develop adaptable lesson plans, share best practices (whole group learning,
project-based learning student lead learning, etc), develop standard and formal assessments, and so on. 
Notice that I mentioned some “older model” teaching practices along with some new ones.  In my 23 years of
teaching I have found success using all of the methodologies and just because there are some newer
methodologies that may be promising and practical, I never throw away any tool from my arsenal unless it no
longer has a purpose.  You as the expert for your class should never put yourself in a position where you
have to create a dog and pony show, as long as you can show that the method of instruction produces class-
wide positive outcomes for students.  If an “older method” still works in your class under certain conditions,
use it when appropriate.  Any REAL educational leader/coach/administrator should recognize that.  If you
cannot back up the practice with solid outcome-based data, then it becomes a harder sell and maybe it's
time to try some new methods.
 
      The bottom line is that as the person with the most familiarity with the students in the classroom, we
should be in control of the learning narrative in our classes. The only way that this happens is to be masters
of information for every student in your class… successful, struggling, or otherwise.  We have been “scared”
into thinking that we are no longer the trained experts in the room because we have been repeatedly
reminded that our students are changing and we aren’t adapting to their learning needs.  If I am being
completely transparent, I would say that there may be some truth to that, but for the most part our
organization is full of teachers who are great examples of creative and innovative masters of instruction, who
are more than capable of attaining increased outcomes for our students.
 
     The final thought I will leave you with is this: Some leaders in the district believe that our student’s lack of
academic success is more directly tied to our inability to adapt to their needs, as well as an inability to
engage them. These beliefs are dangerous if one is not recognizing that many of our students have an
increased need to develop more intellectual muscles around information processing, information formatting,
and the progression of soft skills (resilience, patience, emotional regulation amongst others).  It shows a lack
a fundamental knowledge of who our students really are. Also, in an effort to clarify a related point…just
because we as teachers haven’t figured it all out, it doesn’t mean that we are all “developing” as teachers.  I
would argue that this is a false and dangerous narrative that flies in the face of successful administrator-
teacher collaboration and positive school culture. I will further unpack this “engagement” argument in the
next issue of the Spotlight.
     
In solidarity,
 
Sal Escobales
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Extra Credit
 

FOR SALE - Sony HTST9 7.1
Sound Bar with Wireless

Subwoofer $900 OBO.
If interested please email

humanick@csdnb.org

This is a new section of

spotlight where Local 871

members can sell something,

rent an apartment or rent a

vacation home.

Happy Retirement
Mid Year
Diane Michaud 

Music Teacher, Chorus Teacher

Chamberlain Elementary 

 

Pat Minges 

NBHS  Spanish Teacher
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Shout out to Dr. Walsh!! Dr. Walsh just had an article published in a book.  Curse

of the Fuku: Predatory Greed in Junot Diaz's The Brief Wondrous Life of Oscar

Wao." 

 

Critical Insights:Greed. Editor, Robert Evans. Auburn University. Grey House

Publishing. Amenia, NY. 2019. pp. 51-69.

 

This academic essay challenges the trend toward moral relativism embodied in

postructuralist-postmodernist literary theory and the notion that all

historical accounts are suspect due to inevitable subjectivity -- the idea that

humans have no access whatsoever to objective truth. While writing this essay,

I worked directly with Noam Chomsky, who guided my research and assisted in

formulating my argument.

 

The essay also examines U.S. policy in the Caribbean over the past 100 years,

particularly U.S. support for Dominican dictator Rafael Trujillo from 1930-1961,

which caused devastating consequences for the people of the Dominican

Republic. This topic is especially significant for our community here in New

Britain, since these same U.S. policies remain operative in Puerto Rico, as we

observe with sadness all too clearly these days.

 

From Laurice Sehl

NBFT Welfare Report

B Y  N I C O L E  S O L I M I N E

On behalf of the entire Membership the NBFT congratulates it members for these happy
occasions: Elizabeth DeBlock (Holmes) birth of daughter, Sean Martin (Holmes) birth of
son, Kathryn Mena (Northend) birth of daugther.
 
Our sympathy to the family and friends of the following members for their recent
losses:Mary Ellen Farrell (Lincoln) mother passed, Michael Saccuzzo (Lincoln), mother
passed, Jennifer Burwin (Lincoln) mother passed, Darlene Clark (NBHS) grandmother
passed, Stephy Cho (Jefferson) brother passed, Kim Gionfriddo (Pulaski) grandmother
passed Ashley Betancourt (Gaffney) grandmother passed and Susan Gally (Holmes)
father passed.

Please email solimine@csdnb.org if you have something to add to the welfare section.



Who is Eligible: High School Senior students (entering college in the fall) who are
children, grandchildren and/or legal dependents of active members of New Britain
Federation of Teachers are eligible.  High School Senior students (entering college in
the fall) of children, grandchildren and/or legal dependents of active, paid members, of
New Britain Federation of Retired Teachers are eligible as well. 
 
Due Date: Friday, April 10, 2020 
 
Scholarships will be awarded based on the following:
1.  Eligibility requirement
2.  Application is complete
3.  Grades (copies)
4.  SAT scores/class standing (copies)
5.  Written essay
6.  Need
7.  Two letters of recommendation
 
Where to send applications: To Jen Pagan through interoffice mail, regular mail, or
drop them in my drawer in mail room at DiLoreto 732 Slater Rd, New Britain, CT 06053.
 
Questions: email paganj@gmail.com
 
Jen Pagan will contact the awardees, and the scholarships will be presented in person
to the winners at the NBFT Retirement Party, which will take place on Friday, May 29th
2020 at 4:00 p.m. at The Back Nine Tavern at Stanley Golf Course.  
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NBFT Scholarship
CHESTER YAHN MEMORIAL

SOPHIE BANASIAK MEMORIAL

NINA SALTZMAN MEMORIAL

Three $1000 scholarships

Click here for application

https://www.nbft.net/local-871-scholarship
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After Holiday Party 

Local 871 5th  annual after holiday party

at the VFW in New Britain. All who

attended had a great time spending time

with colleagues, friends and family. Over

$200 was raised for families effected by

the hurricane in Puerto Rico.
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After Holiday Party 

Winners of the raffle prizes
and shout out to Nicole

Solimine and Joan Cromwell
(below) for helping to set up

this event.



Right Ways
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AFT Plus Benefit Corner   

If you would like to have something added to the spotlight for
your union brothers and sisters please email bornn@csdnb.org

The new year is the perfect time to review your auto

insurance to see if you need to adjust your coverage to

account for how much (or how little) you drive, for example.

 

GET YOUR PERSONALIZED CALL (877) 238-9638

Start Saving Hundreds Today

Choice of multiple quotes from highly rated carriers

Coverage best suited to your needs

Average savings of 23% from MetLife Auto & Home®


